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Ricibas kodekss darijumu partneriem

Preambula

Schwarz Grupas uznémumi un tas tirdzniecibas tikli “Kaufland” un “Lidl”, vides aizsardzibas uznémums
“PreZero”, ka arT uznémumi “Schwarz Produktion”, “Schwarz Dienstleistungen”, “Schwarz IT”, “Schwarz
Digital” un citas sabiedribas, pieskir lielu nozimi socialajai un vides ilgtspé&jai. Tie apzinas savu atbildibu
visa piegades kéde, jo Tpasi to atbildibu par cilvéktiesibu, socialo un vides standartu ievéroSanu.

Sis ricibas kodekss darfjumu partneriem apraksta sadarbibas ar darfjumu partneriem pamatprincipus
un gaidas attieciba uz cilvéktiesibu un vides aizsardzibas principiem, kurus Schwarz Grupas uznémumi
izvirza saviem dartfjumu partneriem.

Taja ieklautie principi atspogulo minimalos standartus musu darfjumu attiecibam. Ricibas kodeksa
pamata ir talak noraditas starptautiskas vadlinijas un principi:

= Starptautiska Cilvéktiesibu harta;

= ANO Vadosie principi uznéméjdarbibai un cilvéktiesibam;

= ANO Konvencija par bérna tiestbam;

= ANO Konvencija par jebkuras sievieSu diskriminacijas izskausanu;

= ESAOQ vadliijas daudznacionaliem uznémumiem;

» Starptautiskas Darba organizacijas (SDO) darba pamatstandarti;

= Parizes klimata noligums;

= Minamatas konvencija;

= Stokholmas konvencija;

= Bazeles konvencija;

= ANO Globala Iiguma desmit principi.

Tapat jaievero nacionalie un citi reguléjosie likumi un noteikumi, kas ir spéka valstis, kuras tiek veikta
uznémeéjdarbiba, ka art 3aja Ricibas kodeksa ieklautie principi. No visiem spéka eso3ajiem
reguléjumiem aizsardzibas nodroSinaSanai noteicosais ir atbilstoSakais reguléjums.

Standarti, kas izriet no Siem principiem, ir aprakstiti talak. To TstenoSana un ievéroSanas uzraudziba ir
janodroSina ar atbilstigam uznémuma iekS&jam procedidram.

Kukuldosana, kukulnems$ana un cita veida korupcijas formas ir aizliegtas. Turklat darfjumu partnerim ir
jaievero visi savai jomai piemérojamie profesionalie standarti.
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1. Darbs

1.1. Diskriminacijas aizliegums

Dartfjumu partnerim saviem darbiniekiem ir janodroSina vienlidziga attieksme un iespéjas, ka art
jaatturas no jebkada veida diskriminacijas. Sie principi ir japieméro visiem darba attiecibu aspektiem,
tostarp pienemSanai darba, apmacibam, kvalifikacijas celSanai, atalgojumam, paaugstindjumu
pieSkirSanai, atbrivoSanai no darba, pensionéSanai un disciplindrsodu pieméroS8anai. Neviens cilvéks
nedrikst tikt diskriminéts vai paklauts represijam sava vecuma, invaliditates, etniskas piederibas,
gimenes stavokla, dzimuma, adas krasas, dalibas arodbiedribas, nacionalitates, politisko uzskatu,
religijas, parliecibas, seksualas orientacijas, gratniecibas, socialas izcelsmes, citu personisko Tpasibu
vai citu tamlidzigu nepamatotu apsvérumu dél. Darfjumu partneris ari nepielauj nekada veida
diskriminaciju un aktivi veic darbibas, lai to novérstu.

1.2. Taisniga attieksme

Darfjumu partneris rapé&jas par to, lai darba vieta pret nevienu cilvéku netiktu vérsta nezéliga un
necilvéciga riciba. Tas it ipasi ieklauj seksualu uzmaksanos darbiniekiem, darbinieku fizisku sodisanu,
psihisku vai fizisku ietekméSanu, apvainojumus un mutisku lamasanu. Darbiniekiem nedrikst arT draudét
ar $adu ricibu.

1.3. Piespiedu darbs un moderna verdziba

Dartjumu partneris neizmanto piespiedu darbu. Piespiedu darbs ir jebkurs darbs vai pakalpojums, kas
tiek prasits no personas, draudot ar sodu, un kam persona nav labpratigi piekritusi.

Darljumu partneris ievéro misdienu verdzibas un visu verdzibai ITdzigu praksu aizliegumu. Tas ietver
arT dzimtblGSanu vai citu varas izradiSanas vai apspieSanas formu darba vidé, pieméram, ekonomisku
vai seksualu izmanto$anu un pazemosanu.

Tapat darifjumu partneris respekté savu darbinieku uzteikuma tiesibas.

1.4. Bérnu darbs un nepilngadigu personu aizsardziba
Bérnu darbs jebkada forma ir aizliegts.

Jaievéro nacionalie tiesiskie regulgjumi, ka arT starptautiskie standarti nepilngadigu personu
aizsardzibai. Minimalais darba attiecibu uzsaksanas vecums nedrikst bt zemaks par vecumu, no kura
beidzas likuma noteiktais obligatais skolas apmekiéjums. Darbinieki nekada gadijuma nedrikst bat
jaunaki par 15 gadiem (vai 14 gadiem, ja to pielauj valsts tiesibu akti saskana ar SDO Konvenciju Nr.
138). Turklat jaunieSus, kas nav sasniegusi 18 gadu vecumu, nedrikst nodarbinat naktr.
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1.5. Alga un darba laiks

Dartjumu partneris ievéro visus piemérojamos likumus, noteikumus un nozares standartus par algadm
un darba laikiem. Algdm un citam piemaksam ir jaatbilst vismaz likuma noteiktajam normativajam
reguléjumam un vietgjas razoSanas parvaldibas standartiem. Algas un piemaksas ir skaidri jadefiné un
regulari jaizmaksa pilnd apmera. Jabut izvirzitam mérkim maksat tadas algas un citas piemaksas, kas
sp€j nosegt dzivoSanas izmaksas, ja likuma noteikta minimala alga tam ir pardk maza. Atvilkumi no
bezskaidras naudas ieguvumiem ir pielaujami tikai ierobeZota apméra un samérigi bezskaidras naudas
ieguvuma vértibai. Darfjumu partneris maksa likuma noteiktos socialos pabalstus un veic maksajumus,
kas darbiniekiem pienakas atbilstoSi nacionalajam tiesibam (pieméram, apdroSinaSanas maksajumi,
piemaksa par virsstundam un apmaksats atvalinajums).

Turklat darbinieki ir regulari un saprotama forma jainformeé par atalgojuma sastavu. No darba attiectbam
izrietoSie pienakumi ir janoformeé rakstveida un jaizsniedz darbiniekam darba liguma veida. Darijumu
partneris principiali neveic ietur&jumu par daba [tdzekliem.

Darbinieki nestrada ilgak par likuma atlauto darba laiku un ievéro likuma noteiktos darba partraukumus.
Tiek ievérotas likuma noteiktas atpatas dienas. Turklat darbiniekiem nedrikst pieprasit regulari stradat
vairak neka 48 stundas nedéla un kopa ar virsstundam vairak neka 60 stundas nedéla. Virsstundu darbs
atbilstosi nacionalajam tiestbam ir jaatalgo atseviski vai jaizlidzina ar briva laika pieskirSanu. Ikvienam
darbiniekam ir tiesibas uz vismaz vienu brivu dienu péc seSam darba dienam péc kartas.

1.6. Apvienosanas briviba un parrunu organizésana kolektiva

Dartjumu partneris nodroSina tiestbas uz apvienoSanas brivibu un parrunu organizé€Sanu kolektiva.
Darbiniekiem ir tiesibas pulcéties atbilstoSi piemérojamajiem likumiem, k& art dibinat arodbiedribas un
darbinieku parstavibas un tajas ari iestaties. Turklat darbiniekiem ir tiesibas organizét parrunas
kolektiva un streikot likuma paredzétaja kartiba, lai atrisinatu jautajumus par darba vietu un algu.

So tiesibu Tsteno$anu nekada gadijuma nedrikst sodTt ar represijam.

1.7. DroSiba un veseliba

Darfjumu partneris ripéjas par droSu darba vidi un atbilstibu attiecigiem droSibas standartiem, ka ar
nodroSina pietiekamus aizsardzibas pasakumus un pasakumus, kas novérs parmérigu garigo un fizisko
nogurumu. Darba vietam un darba iekartam jaatbilst piemérojamajiem likumiem un noteikumiem.
Jebkada veida pamata cilvéktiesibu parkapsana darba vieta un uznémuma struktdrvienibas ir aizliegta.
Turklat primari ir jaievéro ugunsdroSibas un neatliekamas palidzibas prasibas.

It Tpasi jaunieSus, kas nav vecaki par 18 gadiem, nedrikst paklaut bistamiem, nedroSiem vai veselibai
kaitigiem apstakliem, kas apdraud veselibu un attistibu. Darbiniekiem ir jablt darba piendkumu
veik8anai atbilsto3ai kvalifikacijai, un vini ir regulari jainstrué par darba vieta piemérojamajiem veselibas
aizsardzibas un darba droSibas noteikumiem. Tapat darba vietas ir jagada par pietiekamu tiribu. Ja
darijumu partneris darbiniekiem nodroSina mitnes vietas, art uz tam attiecas tas pasas prasibas.

Jaiece| veselibas aizsardzibas un darba droSibas specialists, kas atbild par veselibas aizsardzibas un
droSibas standartu ievieSanu un ievéro8anu darba vieta.

Ricibas kodekss V.2.0 3

* Lasamibas atviegloSanai teksta tiek izmantota virieSu dzimte. Tas nekada veida nav saistits ar citu dzimumu diskriminaciju.



1.8. Disciplinaras sankcijas

Disciplinaras sankcijas ir japieméro nacionalo tiesibu, ka arT starptautiski atzitu cilvéktiesibu ietvaros.
Jaatsakas no jebkadam neadekvatam disciplinarajam sankcijam, it Tpasi no algas, socialo maksajumu
vai dokumentu (piem., apliecibu) ieturéSanas un no aizlieguma pamest darba vietu.

Dartjumu partneris Tsteno atbilstoSus kontroles un instruktazas pasakumus gadijuma, ja tiek izmantoti
privata sektora droSibas spéki, jo Tpasi ar noliku novérst spidzinasanu, nezéligu, necilvécigu vai
pazemojosSu izturéSanos, kaitéjumu veselibai un dzivibai un tiesibu uz biedroSanas brivibu un
apvieno$anos organizacijas ierobeZzosanu.

1.9. Tiesibas uz zemi

Dartjumu partneris ievéro pastavosas tiesibas uz zemi un atturas no jebkadas nelikumigas izlik§anas
no majokla un nelikumigas zemes, meZu un tdenu atnems$anas, kuru izmanto$ana nodroSina personas
iztikas lTdzeklus, jo Tpasi, iegadajoties vai veicot attistiSanas darbibas.

2. Vide

2.1. Vides aizsardzibas likumi

Dartjumu partneris ievéro Sobrid spéka esoSos vides aizsardzibas tiesibu aktus un noteikumus, ka art
no iepriek§ noraditajam vides aizsardzibas jomas konvencijam izrietoSos aizliegumus attieciba uz
dzivsudrabu, noturigiem organiskajiem piesarnotajiem un bistamajiem atkritumiem.

Darfjuma partnera uznémums izpilda tiesibu aktus par atkritumu, emmisiju kontroles un ddens
aizsardzibas standartiem un prasibam. Darijumu partneris ievéro visus noteikumus par bistamajam
vielam. Jo Tpasi tas attiecas uz bistamo vielu uzglabaSanu un apieSanos ar tam, ka ari to utilizaciju.
Darbinieki ir instruéti ricibai ar bistamiem materialiem un vielam.

2.2. Resursi un vides noslogojums

Darijumu partneris nerada nekadu kaitigu ietekmi uz augsni, idens piesarnojumu, gaisa piesarnojumu,
kaitigas trokSna emisijas vai parmérigu tdens patérinu, kas ievérojami pasliktina dabiskos partikas
produktu iegiSanas un razoSanas apstaklus, liedz piekluvi droSam un tiram dzeramajam Gdenim,
apgrutina piekluvi sanitarajiem mezgliem vai var radit kait€jumu viena vai vairaku cilvéku veselibai.

Cita veida vides noslogojums, ciktal tas ir iesp&jams ar adekvatiem I1dzekliem, ir janovérs vai jebkura
gadijuma jasamazina. Vides un klimata aizsardziba, ka arT biologiskas daudzveidibas sekmésana ir
nepartraukts uzdevums, ko var izpildit tikai tad, ja pastavigi tiek uzlabots aizsardzibas Iimenis un
nepartraukti tiek samazinats resursu patérins un atkritumu apjoms. Saja nolika darijumu partneris
iegulda adekvatus pulinus savas darbibas robezas.
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3. leverosana

3.1. Istenosana visa piegades kédé

Darfjumu partneris apliecina, ka tas veiks atbilstoSus pasakumus, lai nodro8inatu &7 ricibas kodeksa
noteikumu ievéro8anu visa piegades kédé un pieprasis tos ievérot arT saviem sadarbibas partneriem,
ieklaujot atbilstoSas normas savstarpéjas attiecibas reguléjoSos llgumos.

3.2. ZinoSanas kartiba

Dartjumu partneris ievieS uznémuma iek8&jo zinoSanas karttbu par Saja ricibas kodeksa noteikto
standartu parkapumiem; pret darbiniekiem, kas zino, nedrikst vérst disciplinaras sankcijas un tos
nedrikst nostadrt sliktaka pozicija.

3.3. Tiesibu aizsardziba

Ja darfjumu partnera saimnieciskaja darbiba vai piegades kédé jau ir noticis 8T ricibas kodeksa

parkapums vai tas neizbégami notiks, darfjumu partneris apnemas rikoties sadi:

1. nekavéjoties veikt visas iesp&jamas darbibas, lai péc iespéjas atrak izbeigtu vai novérstu $adu
parkdpumu vai vismaz ItJdz minimumam samazinatu kaitéjuma apmeru;

2. péc Schwarz Grupas uznémumu pieprasijuma Tstenot vienu no izveidotajam koncepcijam
parkapuma izbeigSanai vai kait€juma samazinasanai Iidz minimumam;

3. péc Schwarz Grupas uznémumu pieprasijuma kopigi ar tiem izstradat un Tstenot planu parkapuma
izbeigSanai vai novérsanai vai kaitéjuma samazinasanai ITdz minimumam.

3.4. Auditi

Schwarz Grupas uznémumiem ir tiesibas veikt riskiem atbilstoSas parbaudes atbilsto8a apméra par &1
ricibas kodeksa ievéro$anu. Saja nolika darfjumu partneris péc Schwarz Grupas uznémumu
pieprasijuma sniedz visu nepiecieSamo informaciju un datus un, savlaicigi sanemot iepriek3€&ju
pazinojumu, nodroina Schwarz Grupas uznémumiem iespéju klatiené apmeklét darijjumu partnera
uznémuma teritoriju. Schwarz Grupas uznémumi 8adas parbaudes veik8anu var uzticét arT treSajam
personam, kas ir piekritu$as ievérot konfidencialitati. Saja procesa tiek ievérotas datu aizsardzibas
tiestbu aktu prasibas, ka arT nodroSinata darfjumu partnera uznémuma konfidencialas informacijas un
komercnoslépuma aizsardziba. Citos noteikumos noteiktas tiesibas uz auditéSanu netiek skartas.
Darijumu partneris péc pieprasijuma nodroSina, ka ta apakSuznéméji, ko tas izmanto pakalpojumu
sniegSanai, pieskir attiecigas auditu veikS8anas tiesibas Schwarz Grupas uznémumiem.

3.5. IzbeigSana

Saja ricibas kodeksa noteikto pienakumu parkapsana dod tiesibas Schwarz Grupas uznémumiem
noteikt darfjumu partnerim konkrétu terminu parkadpuma novérsanai un gadijuma, ja tas netiek izdarits
noteiktaja termina, atkapties no liguma vai izbeigt to. Ja parkapums ir loti nopietns, Sadu terminu var
nenoteikt. AtkapSanas vai llguma izbeigS8anas gadijuma Schwarz Grupas uznémumiem nav pienakuma
kompensét darfjumu partnerim zaudéjumus, kas radusSies $adas atkapSanas vai llguma izbeigSanas
del.
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Business Partner Code of Conduct

Introduction

The companies of Schwarz Group, which include the retail divisions Lidl and Kaufland, Schwarz
Produktion, the environmental division PreZero, Schwarz Dienstleistung, Schwarz IT, Schwarz Digital
and other Schwarz companies, consider social and environmental sustainability to be of great
importance. They are aware of their responsibility throughout the supply chain, in particular their
responsibility to respect human rights and comply with social and environmental standards.

This Business Partner Code of Conduct sets out the basic principles governing the cooperation with
business partners and describes what the divisions of Schwarz Group expect of their business partners
in terms of human rights and environmental issues.

The principles outlined in this Code of Conduct serve as minimum standards for our business
relationships. The Code of Conduct is based on the following international guidelines and principles:

= International Bill of Human Rights

®= UN Guiding Principles on Business and Human Rights

= UN Convention on the Rights of the Child

= UN Convention on the Elimination of All Forms of Discrimination against Women
=  OECD Guidelines for Multinational Enterprises

= |nternational Labour Organization (ILO) Declaration on Fundamental Principles and Rights at
Work

=  Paris Climate Agreement
= Minamata Convention

= Stockholm Convention

= Basel Convention

®=  The ten principles of the UN Global Compact (UNGC)

The national and other relevant laws and requirements applicable in the countries in which business is
conducted as well as the principles contained in this Code of Conduct must be complied with. Whatever
applicable rules or regulations are best suited to achieve the protected interests, those shall always be
controlling.

The standards derived from these principles are addressed below. They are to be implemented and
monitored by corresponding company-internal procedures.

Bribery and any other forms of corruption are prohibited. The business partner shall furthermore comply
with all professional standards applicable in the industry in which it operates.
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1. Work

1.1 Ban on Discrimination

The business partner must ensure equal treatment and equal opportunity for its employees and avoid
any form of discrimination. This applies to the entire employment relationship, in particular recruitment,
training, further training, remuneration, promotion, termination, retirement, and disciplinary measures.
No person shall be discriminated against or disadvantaged on the grounds of their age, disability, ethnic
background, marital status, gender, skin color, membership in workers' organizations, nationality,
political persuasion, religion or ideology, sexual orientation, pregnancy, social background, other
personal attributes, or for other objectively illegitimate reasons. In addition, the business partner must
prohibit, and take active measures to combat, any form of discrimination.

1.2 Fair treatment

The business partner shall ensure that no individual is exposed to rough or inhumane treatment in the
workplace. This particularly includes sexual harassment, corporal punishment, mental and physical
coercion, insults, and the verbal abuse of employees. No such conduct may be threatened against
employees either.

1.3 Forced labor and modern slavery

The business partner does not use forced labor. Forced labor includes any work or service required of a
person, under penalty of punishment, for which the person has not volunteered.

The business partner observes the ban on modern slavery and any other slavery-like practices. These
include serfdom or other forms of exercising power or oppression in the work environment, for example
through extreme economic or sexual exploitation or humiliation.

The business partner shall also respect its employees' right of termination.

1.4 Child labor and the protection of minors
All forms of child labor are prohibited.

National laws and international standards on the protection of minors must be complied with. The
minimum employment age may not be lower than the legal school leaving age. Under no circumstances
may employees be younger than 15 years of age, or 14 years of age if permitted under national law
pursuant to ILO Convention 138. Nor may young persons aged under 18 work during night hours.

1.5 Wages and working hours

The business partner shall comply with all applicable laws, requirements and industry standards relating
to wages and working hours. Wages and other benefits must, at the very least, comply with legal
requirements and the standards applicable to the local production industry. They must be clearly defined
and paid and/or provided at regular intervals. The aim must be to pay wages and other benefits that will
cover the cost of living to the extent that the statutory minimum wage is insufficient in this regard. Any
deductions for non-cash benefits shall only be permitted provided they are limited in scope and

Code of Conduct V.2.0 2



reasonable compared to the value of the non-cash benefit. The business partner shall pay the social
security contributions required by law and the benefits to which employees are entitled under national
law (e.g., insurance benefits, overtime pay and paid leave).

Furthermore, employees shall receive clear and regular notification of the composition of their
remuneration. The obligations arising out of the employment relationship must be set out in text form
and provided to the employee in the form of an employment agreement. The business partner shall not
withhold any amounts for work equipment or resources.

Employees shall not work for longer than the working hours permitted by law and shall take the breaks
required by law. Official public holidays shall be observed. In addition, employees may not be regularly
asked to work more than 48 hours per week and, including overtime, more than 60 hours per week.
Overtime must be performed voluntarily and must be remunerated separately in accordance with national
law or with compensatory time. Every employee is entitled to at least one day off after six consecutive
working days.

1.6 Freedom of association and collective bargaining

The business partner guarantees its employees freedom of association and the right to engage in
collective bargaining. Employees have the right to hold meetings in accordance with applicable laws and
to establish or join unions and representative bodies. Employees also have the right to engage in
collective bargaining, and the statutory right to strike, to resolve workplace and wage issues.

Under no circumstances may the exercise of such rights be met with threats of reprisal.

1.7 Safety and health

The business partner shall ensure a safe working environment and compliance with relevant safety
standards, as well as ensuring that sufficient protective measures and measures to prevent excessive
physical or mental exhaustion are in place. Workplaces and work equipment must comply with applicable
laws and requirements. Any violation of fundamental human rights in the workplace and in operational
facilities is prohibited. Especially fire safety and emergency care standards must also be complied with.

In particular young persons aged under 18 shall not be exposed to any situations that are hazardous or
unsafe to their physical and mental health and development. Employees must have the qualifications
required to meet the requirements associated with their role and undergo regular training on health and
safety at work. It must also be ensured that workplaces are sufficiently hygienic. If the business partner
provides accommodation to employees, the same requirements shall apply to such accommodation.

A representative shall be appointed to be responsible for ensuring a safe and healthy workplace
environment for all employees and for introducing and implementing health and safety standards in the
workplace.

1.8 Disciplinary action

Disciplinary action must be in accordance with national law and internationally recognized human rights.
No unreasonable disciplinary action may be taken, particularly including withholding pay, social security
contributions or documents (e.g., identification cards) or placing a ban on leaving the workplace.

When deploying private security forces, the business partner ensures appropriate control and instruction
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measures, especially to prevent torture, cruel, inhumane, or humiliating treatment, injury to life, limb or
health, or the impairment of freedom of association.

1.9 Land rights

The business partner respects the prevailing land rights and refrains from any form of unlawful forced
eviction or unlawful deprivation or dispossession of land, forest, or bodies of water whose use secures a
person's livelihood or the livelihood of several people, in particular in connection with acquisition or
development.

2. Environment

2.1 Environmental protection laws

The business partner shall comply with applicable environmental laws and regulations, as amended from
time to time, as well as the bans resulting from the environmental conventions referred to above
regarding mercury, persistent organic pollutants, and hazardous waste.

The business partner's operations shall meet waste law, emission control and water protection standards
and requirements. The business partner shall comply with all regulations relating to hazardous
substances. This particularly concerns the storage, handling, and disposal of hazardous substances.
Employees shall be instructed on how to handle hazardous materials and substances.

2.2 Resources and pollution of the environment

The business partner shall not cause any harmful changes to the soil, water pollution, air pollution,
harmful noise pollution, or excessive water consumption resulting in significant impairments to the natural
foundations to protect and produce food, preventing access to clean drinking water, making access to
sanitary facilities difficult or having the potential to be harmful to the health of an individual or several
individuals.

Any further pollution of the environment shall be avoided to the extent reasonably possible, or at least
minimized. Protection of the environment and climate and promoting biodiversity is an ongoing challenge
which can only be met by consistently improving the level of protection, achieved by permanently
reducing the consumption of resources and reducing waste. The business partner shall make a
reasonable effort to do this in the course of its business activities.

3. Compliance

3.1 Implementation throughout the supply chain
The business partner assures that it will address the provisions of this Code of Conduct appropriately

along the supply chain and enforce them against its own contractual partners by means of suitable
contractual provisions.
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3.2 Reporting

The business partner shall establish a company-internal system for reporting violations of the standards
set out in this Code of Conduct; employees who report any violations may not be disciplined or
discriminated against as a result.

3.3 Remedial action

In cases where a violation of the Code of Conduct has already occurred or is at risk of occurring, either

in its own business domain or in the business partner’s supply chain, the business partner commits

1. to do everything possible, without delay, to put an end to that violation as soon as possible, prevent
or at least minimize the extent of the violation;

2. atthe request of companies of Schwarz Group, to implement a concept prepared by the latter to put
an end to or minimize the violation;

3. at the request of companies of Schwarz Group, to develop and implement together a plan to put an
end to the violation, or to prevent or minimize the violation.

3.4 Audits

Companies of Schwarz Group have the right to conduct appropriate risk-based audits to verify
compliance with this Code of Conduct. Within this context, the business partner shall, upon the request
of companies of Schwarz Group, provide all necessary information and disclosures and, subject to
reasonable advance notice, allow the companies of Schwarz Group to conduct on-site inspections of the
business partner’s premises. Companies of Schwarz Group may also engage a third party bound by a
duty of confidentiality to conduct such audits. The business partner's data protection policy as well as
business and trade secrets shall be respected. Audit rights arising from other provisions shall remain
unaffected. Upon request, the business partner shall require subcontractors it engages to provide the
services to grant corresponding rights of audit in favor of the companies of Schwarz Group.

3.5 Termination

Any violation of obligations under this Code of Conduct shall give companies of Schwarz Group the right,
in particular, to set the business partner a reasonable grace period in which to remedy the violation and,
should this period expire without result, to rescind or terminate the agreement. In the case of a serious
violation, no grace period need be set. In the event of rescission or termination, the companies of
Schwarz Group shall not be obligated to compensate the business partner for damage incurred as a
result of such rescission or termination.
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